Suggested employment contract

Employment Contract

It is on this day on / / , that this contract was concluded between
both the employer and the employee whose information is provided below:

Employer's data

Name: Identity Card No.:
Nationality: Gender:

Address:

Contact Number: E-mail:

Workplace Information

Name of Facility: Registration Number at the
Workplace Address: Commercial Registry:
Employee's Information

Name: Nationality:

Passport Number: Gender:

Date of Birth: Age:

Contact Number: Email:

Workplace Address:

After the two parties recognized their eligibility to conclude the contract, act
legally, and approved the validity of the aforementioned information, it was
agreed that the employee would work for the employer in the above mentioned
workplace in accordance with the following conditions:

Article (1)
The employee shall work for the employer under his supervision and
management in the position of ....................... and by its nature, it is within his
specialization to do the following ..........cccooviiiiiiiiiiii e,

Duration of the contract

Article (2)
This contract is valid for a period of .................. , starting from /[
until  /  / , and it is renewed automatically after the end of this contract

unless one of the parties notifies the other of his intention of not renewing.

Employer Signature Employee Signature
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Wage ey
Article (3) (3) 55
The wage owed to the worker shall be (.......... ) GO Bahraini Dinars) ;
to be paid ON .....cocveveveveenne, every Gregorian month via bank transfer. DTN (VST T ETCHR——— ) () 50 Jalall Bl 121 068,
(S g 3k e 6N e IS (30 i
Article (4)

Obligations of the Employer
To notify the Labor Market Regulatory Authority when the employee stops
working for him in violation of terms of the work permit issued in his regard.
He i1s obligated to inform the employee of all the correct data and
information about the nature of the work, the place of work, and its quantity,
while guarantying what was mention in his employment contract.
He is obligated to take the necessary procedures to issue the employee's ID
card.
He is obligated to take the necessary procedures to conduct a medical
examination for the employee within thirty days from the date of his arrival
to the Kingdom. When it is proven that the employee is not physically fit or
has a contagious disease with a certificate from the competent medical
authority in the Kingdom, then the procedures of him leaving the country
must be completed.
The second party is obligated to prove the residence permit on the
employee's passport.
To provide the employee with the official work uniform whenever the work
requires it.
To respect the employee’s dignity and humanity.
To provide occupational safety and health facilities in the workplace in a
manner that ensures prevention from all work hazards.
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To bear all fees and expenses arising from issuing, renewing and canceling dod
the employee's work and residence permits. Laldly Joadl mopal lally yazmiy laws] e sl Slagually agwdl 8K Jaxs
To pay the employee's wages regularly, and he is not discharging from this Ll

unless the employee signs proof of receiving the wages in a register prepared
for that, or a special receipt prepared for this purpose.

To provide medical care for the employee in case of illness, taking into
account his health conditions.

To enable the employee of communicating with his family.

Without prejudice to the provision of Article (27) of Law No. 19 of 2006
regarding the regulation of the labor market and its amendments, the
employer shall bear the costs of returning the employee to his country at the
end of the contract.
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* To compensate of the employee's family in the event of his death, during the
validity period of the contract, by the equivalent of a full two months wage,
provided that the worker has spent at least one year in the service of the
employer.

Atrticle (5)
Obligations of the Employee

* Not to leave work except in the situations mentioned in the Bahraini Labor
Law.

* To perform the agreed upon work honestly, and to exert due diligence.

* To follow the instructions of the employer and officials which are related to
the work, in a way that does not endanger his safety or undermine his human
dignity.

* To maintain all the secrets that he is informed of by virtue of his work with
the employer.

* To adherence to the laws, regulations and provisions in force in the Kingdom
of Bahrain, in addition to the prevailing customs and traditions.

» To preserve all the properties of the employer and his family.

Probation Period
Atrticle (6)

* The employee is employed under a probation period of three months from
the date of commencing work under this contract in accordance with the
provisions of Article (2) of this contract; the employee may not be employed
under the probation period condition more than once under the employer.

* Both the employer and the employee are entitled to terminate the contract
during this period if it becomes apparent to them that it is not appropriate to
continue the contract provided that the other party is notified in a period no
less than one day at least.

End of Service Indemnity
Atrticle (7)
The employee shall be entitled, upon the end of his employment contract, to a
bonus at the rate of a half month's wage for each of the first three years of
employment, and a month's wages for each year following that, and he will be
entitled to a remuneration for the fractions of the year proportionate to the
period spent in the service of the employer.
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Leaves

Article (8)

After spending at least one year in the service of the employer, the employee is
entitled to an annual leave not less than thirty paid days, at the rate of two and a
half days for each month. If the employee’s service period is less than a year,
then he is entitled to a leave proportionate to the time spent at work, he may not
waive his right to leave, and he may receive a cash payment for it.

Expiration of the Contract
Article (9)

Other than in the case of an agreement, this contract shall expire at the end of its
period unless renewed in accordance to the provisions of Article (2) of this
contract or in any of the following cases:

Employer Signature

X

If the contract was terminated by one of its two parties for a legitimate
reason, and it is considered a legitimate reason if one of the parties
breaches its prescribed obligations in accordance with the provisions of
this contract or the law.

Each of the parties of the contract may terminate it after notifying the
other party by at least thirty days before the termination, and the contract
remains in effect during the period of notification, and its parties are
obligated to implement all obligations arising from it.

General Provisions
Article (10)

The Labor Law No. (36) of 2012 is applied with the issuance of the
private sector's labor law regarding all matters not regulated by this
contract.
This contract has been issued in two copies, one for the employer and a
translated version for the employee in the (.......... ) language. The text of
the contract in Arabic shall prevail in case any dispute arises.
Both the employer and the employee in this contract may add any other
conditions if they both agree on it, provided that they do not violate the
provisions of this contract or the employment offer attached to it or the
law.
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