Section (1): Job Offer, Worker Descriptions and his Duties

adae g glhaall Jalaldl cla gy Jard) (ae 1dsY) psadl)

Workplace and Worker Residence:

salad) Aald) g Jandl (e il

::\SL.LJ\ e ;&)\.ﬁn /g;‘).b kﬁ"‘ Aad ;Q\}.'ud\

Area: Complex: Street/ Rd. Building: Apartment: Address:
solaall €y 93 22e gl axe Aluad) G e 2 sl Go e aae i sl S aaal) (Ol ) sal aae
No. of Bathrooms: Number of Kitchens: No. of Living Rooms: No. of Bedrooms: | Number of Rooms: Levels:

- Are there other facilities? (yes — No) If yes, please
mention such facilities: ........ccccceeeeeivevenieene

(¥ cpn) AT Gl e 22 55 da -
...................................... 1Al SH aniy YN s 8

- Will residence of the worker be separate from the
workplace? (yes — No) If yes, please mention the address:

0 (Y and) € Janll (S e Jhaiie Jalall 4a8) lSa ) sSan Ja -
10 sial) SAT caniy el Jla

ful:ml\ 1ane tJL"'/ dﬁ)‘L
Area: Complex: Street/ Rd.

:.. -

Apartment:

10 il
Address:

e
Building:

Description of the Domestic Worker’s Residence Place:

1Al Jaladl dald) (lSa Ciua g

o Separate room with separate bathroom.

o Separate room with common bathroom. Number of
individuals sharing bathroom (family members or
domestiC WOTKEIS)?.....ccveveciieeeiee et

o Common room with separate bathroom. Number of
individuals sharing accommodation (family members
or domestic Workers)?......ccocveeveeevieeeciee e

o Common room with common bathroom. Number of
individuals sharing bathroom, Number of individuals

Alaiie sl sy pedlaliedi ¢ o
O liiall ol 81 dae oS AS e ol 350 ae Alalie di 2 o
................................. (A e Alae 5l 3,1 1 il (e

uﬂSJW\J‘)&Y\J&éM X a\ﬂa'&);dc‘nas).\m““ Z\AJL o)
................................ (A e Alae 5l 3,1 21 1) (e

OSoliall 3 8Y) sae oS S il slieBs0 pe AS il A 2 o
................................... (A sie lae 5l 3501 31 31) (1

sharing accommodation (family members or
domeSstic WOrKErs)? ...oovevereereeiercererereceeeee e

o Other, Please Mention ..........cvveineceesesereesiesesens OSSRV S5 <& VIt U IS
Information of employer’s family members: sdardl calia B il 3 4 el
- Total Number of family members:................. L 5w 2l ,EY JISH aaal) -
- Are there children under 12? (Yes - No), if yes, (Y cand) € 4w 12 (50 Jlikal a0 o -
please specify the number:........ccccccvveernnnee. TR LON |  \ PPL YR W EG | ) BN
- Are there elderly people? (Yes - No), if yes, (¥ ¢ pr) ¢ Oinne 3l an 0 o -
please mention the number:.............cccvvvvvnee. e dadl S Gaaiy AR Jls
- Are there people with special needs? (Yes - No) @) € dala claliial (53 aa e A g da -
if yes, please mention the number and type of the AN £ ogig 2l ST ¢ aay Y s e (Y
CASE. weeveee e e st
- Are there individuals in need of special care? (¥ pni) S AR dle Jdalas pa (e o il aa g da -
(Yes - No), if yes, please mention the number Al gy sall S ey ALY Ja
AN EYPE OF CAr@uunniiiiiiiiieeccee e ceeeeeeeeee s
- Is there another domestic worker living with Y1 3 ae aiy AT e dale 3 da -
family members? (Yes - No), if yes, please osindl g 23all &A1 ¢ aaiy Lla¥) Jla ¢ (Y cand)

mention the number, gender and type of work: T PO N | @3]

- Is there any other information? (Yes / No), LS (Y can) § Al cilagles i da -
Ple@SE MENTION: woivicciveivicisssissennsieneies e et sttt st ettt ea et ane st e

A Rall Jalal) a8 g3 il g GiiCa ad Jardl Gala ad g

Domestic Helper's Signature

The employment office

The employer’s signature

Signature
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Specifications and skills of the worker recruited: (choose
one option from each category)

Al abiny) A pall Jaladl 5oldS g ciliial ga

(A JS (o g i A )

Marital status: rdeLaia) Adal) Gender: sowdad) Profe?‘smn 1 slhaal) digal)
Required:

O Single <= 0| O Female il o | o Domestic worker e dile O

O Married s O | O Male )83 O | OFarmer gl ©

- Sk Jalall Ja Age: s yandl O Guard ol O

Does the worker have children? 0 20-30o0ld 30—-20 »© | © Nanny dn e O

o No Y o|o 30-40o0ld 40 -30 ¢ o | © Driver &l O

© Yes, number of a3 O | O 40 -50 old 50 - 40 (= © | © Cooker bk o
Children: ....oeeeeeeeeevveeeieens | eeee :Julyl s

O Over 50years w50 358 O | OOthers wveceeeees | e s Al O

Religion: ‘ s

o sthal) Jalal) 358 yat cang
The required experience of the worker shall be specified:

24 glhaal) JlasY) aaal cuny
The required works shall be specified:

Without experience B O Cleaning apdanil)
Have experience Jaall 35 A Laundry BINEL(
Cooking gakall

i : ) - ,
EXPEIIENCE TOF ittt snrere s 3_pall 5aa Care and escort of children JEL 2 e, e
Teaching children JULY) asdes

i i ettt ere et 50l Jlaw .
Field of experience s Care of the elderly ol S dle

Care of people with special needs

Lalall Glaliay) Lﬁ)d :\.;ILSJ

Care of domestic animals

Al il il gl Ale

(04 4 T= 33T A Driving uhﬂ\
Gardener sl

Others s Al

Language Level: 4alll (5 giwa | Educational level raiail) (5 giaal)
Arabic Language: A all 450 Primary ()
(Poor - Average - Good) (2> o sle — () intermediate gl
English Language: 4y 4sl Secondary st
(Poor - Average - Good) (2 -l sl -Cairun) University EEREN

Others:

s A

Other specifications for the worker:

dalall o A clial ge

Daily Working Hours

L)l Jendl el

Daily Rest Hours

Ta sl Al el

Holiday (Yes / No)

(¥ / p23) B o) Al

Indoor

Jall Jals

Outdoor

dj.'\.d\ GJB

Salary for work required:

rslall Jandl Siie g mall Sad)

| hereby certify that all the aforesaid information and details are true and

Gl 13 b gl ABlu claglaall g bl asan dauay gl

valid.

Employer's Name: :Jaddl calia aul

Employer's ID: 1 ad ) a8 )

Employer' s Signature Jandl Galia ad g
Aokl Jalal) 2 g3 il g3 GiiSa al g Jaall calia ad o

Domestic Helper's Signature

2|Page

The employment office

Signature

The employer’s signature




Section (2): (Recruitment)

()EIN1) £ AU anddl

Recruitment Contract for Domestic Worker
This contract was executed on ,Date / /
by and between the Employment Office, hereinafter
referred to as (First Party) and the Employer, hereinafter
referred to as (Second Party), for recruiting suitable
domestic worker to the Kingdom of Bahrain by the First
Party to work for the Second Party.

A Jale alafi) Jic
MW om il ol e/ g o3 o Al
Caliay ¥ Gkl Sl a8 ad) Ly il il (iSa (ge
e e dale el ol ¢ S Coplll ) Lo s el
ool s Janll Y1 Cashall Aol g o yad) ASLaal Al
Ll

Details Of the First Party (Employment Office):

(il s} i) Y i) iy

Office Name: qiiSal) and
Contact: Registration No: 1ol a8l L8, 1Juaiy) ald i
i) Ht S Y Gk i AR ) gind)
Area: Block: Street/ Rd. Building: Office: Address:
Email: P9 AN L
Details Of The Second Party (Employer): (Jard) cala) A Gl clibg
Name: )
Nationality: sdial) ‘ CPR. No. 1A sgd) a8
Adhid) ) £ Gk e Add 20y giad)

Area: Block: Street/ Rd. Building: Apartment: Address:
Contact No. iyl ald )i
Email: 2 gAY & )

After both parties declared that they are legally competent
to contract and dispose, and that the information
mentioned hereinabove and contained in the job offer
which shall be anintegral part hereof, they have agreed that
the first party shall find a suitable domestic worker
according to the specifications stipulated in the job offer
attached hereto and submitted by the second party, for BD
........ @S advance payment and BD to be paid when the
domestic worker arrives to the Kingdom of Bahrain. The
total recruitment fees shall be BD ....... , to be paid against a
receipt issued by the first party in accordance with the
following terms and conditions:

il daia s Ugl o yoaill g laill Legidaly il @ o e
Sl 138 (e 13 Y e da ey 315 Jandl e 5 o3kl 55 5S )
Clia Jie ddle ge iy Jg¥) ) iy o e Gl
il J8 e paiall 5 (38 el Jeall (a4 sllaall Cilea U L
Az i .DJﬁ}ég.AjﬂeﬁAs a‘)ﬁjé.md.\b.ng-l.m\
Cuay J oY1 Gl (i (e aalind 5 A<l el Jaladl J e
Calily G ANLY) Lk Jie sl oS
el i) g da g il Ta g @l g ¢ oY caslall (e jabia Joa g 43l

-20ul)

Obligations of First Party (Recruitment Office)
Article (1)

(L.i,ﬁ gl Giga) Ja¥) Gkl &bl 31l
(1) Balall

The First Party shall look for suitable Domestic Worker
according to the agreed requirements stipulated in the Job
Offer delivered by the Second Party. In addition, the First
Party shall facilitate the Employment contract with the
employee before his arrival in preparation to execute the

1 employment procedures for the Second Party, within a
maximum period of as of the execution date
without calculating the period for completing the
formalities required to enable the Worker to enter the
Kingdom of Bahrain, or to be transferred if he was already
in Bahrain.

Githes canlie Jie dale e Gl J5Y) ikl sk
S Gkl JE e adiall Jead) o e & slhaall Cilia 53U
oA S Caylall (s Jaally 48lal) Jd Jeall Sie ol ) s
saall Giludial (50 a8l ol ) )6 (g aliadl 320
Ales i) Jalall J 53l Ly Hl) el Y Ll it )
Y A el Jalall JUm el yal alad) el

o dsles 2 s e

Second Party/ ) ikl
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First Party /Js¥) <kl




The first party shall inform the second party as
well as the domestic worker of all valid
information and details relating to the skills and
readiness of the domestic worker to perform
the duties thereof as per the attached job offer
and shall explain the same to the worker and
2. inform the second party of the worker’s
consent. Moreover, the first party shall comply
with, and ensure the validity of the details and
information of the worker and provide direct
communication methods between the second
party and domestic worker to facilitate
execution of the employment contract.

3. The First Party shall meet the Domestic Worker
when he arrives to the Kingdom of Bahrain and take
him to the temporary residence, if required, provide
him with the food, and notify the Second Party to
receive him in the agreed period.

The First Party shall not disclose any information or

4. details of the Second Party unless in the cases
permitted under the law.

5. The First Party shall return the fees incurred by the
second party for (recruitment/ government fees) in
case of returning the Domestic Worker during the
probation period in the first and second cases
indicated in Article (3) hereof within maximum
period of ten days, or replace the domestic worker
with other within a maximum period of ...........
without incurring the second party any expenses.

The First Party shall provide the Domestic Worker
with residence and ticket in order to return him
home if it was proved that he physically unfit or
infected with infectious disease through a
certificate issued by the competent medical entity
in Bahrain. In addition, the first party shall
compensate the second party for recruiting
services as well as all the expenses incurred the
latter in this regard within maximum period of ten
days, or replace the domestic worker with other
within a maximum period of ........ without
incurring the second party any expenses.

The First Party shall record all the transactions to be
performed after or in relation to this Contract with the
7. Second Party in writing (for example: paying the service

fees, replace the worker, return the worker and other
transactions).

WS ) Jaladl s S Cadall ddalaly JsY) ekl o il
Jaladl dlaainl s Gl Hlge e daisiall Glagleally bl
Lo s abiald Jua) 5 38 sall Jasll (2 e (385 Jaall J 5idl)
o hall 4l Loy o 5k LS gy (A jiall Jaladl Js 5 (A iall Jalall 2
Sy dgisa Glany (Jiidl dalall o Glaslas e (SG

aall Sie ol ) g (i sa Lagy laall Jual i 350

ASlad geas vie il dalad) Juialy J5Y) Cajhall a5l
aladall 58 i) ddlial a1 a 31 13) i gl (Sl ) Al g ¢yl
Cashall led) ae gl (Sl 8 ails DA i) Jalall

DA Ay ‘;U\

Aaleiall Ll 5 il slaal) £l 28 paay J5Y) Gl 5l

LS W e Al ) A Y) S GOkl 4

bl Lai Al cayjlad) g la ) JY) Gkl ey

i 3 (Ao sSall o su ylIf alafi ) daa Jilia) udas A

) oallally i el 553 A sl Jualad) gls )

Ba JUA clld g diall 138 (ge (3) 3alally Leg) il 45, 5

3ae M Al i) daladl Jlagiud sl call 5 e Ll
s ol (S Gkl Jaesd (50 Ll

3SY L gig el Jalal) o) gyl cled jaly Js¥1 <kl o 33

o daaall 4l pie Gigl Jla A eDl aldle Y e i

o aiial dghall dgall (e salgdy same (e bl

ALY Laxd ey AN okl (i gai ) Ailia) ASLedl 6

3 e laliadl sae DA L) Gy 8 aass ) o g ,)1 43S aa
Jaladl sae JMa Al i) dalad) Jlasiad ¢l

) 13gd AaadU Bl apan iy J Y1 Cahall o il
i ey sia J8 S Gkl g aliy i sl
eJalall gl ) cdalall Jlasinl daasd) Jilde slaw) Judl)

(OOl e by

Second Party/ L <kl

First Party /Js%) <kl
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Obligations of Second Party / (Employer)

(Jasd) qalia) (Y G jal) el 31

Party, the Second Party shall be responsible for
cancellation of the Work Permit and Residence as well
as all formalities. The aforesaid formalities shall be
conducted within maximum period of 5 days as of
returning date. The Second Party may authorize the
First Party to conduct such formalities.

Article (2) (2) sl

1. The;)econd Party shall pay BD.............. (in figures)= (in 5l el il et e Sy ) il
WOPd).oooeneseeineinenen TSI . Tt Gl 5 90 s s,
(Bahrain Dinar only), for the recruitment of Domestic
Worker as agreed hereinabove. a).‘:\mlcds.mﬁu ........

2. The Second Party shall notify the First Party as well as _ i .
the Domestic Worker of all the valid information and %< 154! d‘w‘{dﬂ\ “-U{‘” Ablaly A kY ?J‘L
details relating to the nature and place of the works and daall Sy ‘J'“fj‘ ﬁj’" .“A”“‘n :L.‘Li’i‘jb ——
ensure the conditions stipulated in the submitted Job AR OB A0S T Ul Ee ey
Offer.

3. The second party shall execute employment contract
with the domestic worker and deliver the worker to the ) .
second party once the worker arrives to Bahrain. If the ©* ‘*3:):“‘% S d"jﬁ ‘j::;ﬂz &5 AU ‘3—“\1{%‘ f’)ﬁi“

. . . ale ‘EJ‘M . i pay A Jy s

second paljty failed to receive the domestic worker Gyl oy sl 52 531 il (5l Jaal 230
from the first party, the second party then shall pay gl (Kl i il Jalad olis i s UK oy s alie A
BD........ for each day in which the worker stays in the T IS Gl e
temporary residence provided by the first party.

4. The Second Party shall be responsible for issuing ID for daladly dualad) &y5¢dl dilday Jlavaly AR Lt ?J"L
the Domestic Worker. ol

5. The Second Party shall perform medical examination el Jelall e bl 1 o) jaly S oLl il
for.the Domes'Flc Worker W|th|r1 30 .days from his/her IR s ¢ A< K o Wems g5 e o oG YA
arrival to the Kingdom of Bahrain. If it was proved that s, caes e dilial o Alaaa I jiall Jalal) 28U axe
he physically unfit or infected with infectious disease ‘_JJN‘UAN‘ sale) any ASLaall 3 duaiiall dplall dgall (pe
under a certificate issued by the competent medical J& ‘e Sl e 4 g ya Cilel al Ay 155 JY) Cajhall
entity in Bahrain, the Domestic Worker shall be BN FEPIA
returned to the First Party instantly to deport him.

6. The Second Party shall conclude and affix the residence dalall e 332 (e AalEY duad ) il A kil o 5
permit on the Domestic Worker’s Passport. )

7. In case of returning the Domestic Worker to the First el a) 580l Js¥1 <ol il delall pla )l s

lgally Aalxiall el oY) A81S 5 AEY) 5 Jall oy jua olal)
Ja el ja) el 5 o e o S Goplall e g Sal)
Y Gkl 5l deladl s ) 0 (e pll 5 Lalal) e
Cle) Y el oLy J ¥ Gl Jysas U Calall 5 s

Al e 1)

Second Party/ <Gl <kl

First Party /Js¥) <ihll
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Probation Period - Article (3)

(3) Balall - 4y i) 5 b

Without prejudice to the provisions of Article (6) of the previous
employment contract concluded between the second party and
the domestic worker, the domestic worker shall undergo a
Probation Period no less than three months as of the date of
joining work with the second party. During Probation Period,
According to the job offer from (the first section of this contract).,
by mutual agreement extend such a period to
regarding (rejection of the position by the domestic worker, the
worker is deemed ill-suited for the position; the worker was found
to be physically unfit or suffering from a communicable disease; or
the second party’s desire to return the domestic worker for
reasons known to the second party) in accordance with the
following table:

13gd Gl dasll die (e (6) Balall Gty JBAYT 2o aa
Jalall gady ¢ 3l Jalall 5 S8 Caydall (o jaall g Sial
G (e slal el ADE (e S8 Y gy pad bl I )
JsY) Gaohall aarg o S Gl ol Jaally adlall
o e e 3 Lo Gausy il Jaladl dadle LA
M e @Y bl gy (Y adll) Jaall (e
Jalall 8 (g Janll (i 50) Glaty Laid L 3al 5 yidll 028
S dgale GEd) clial sall Jalall ddldas axe ol ¢ il
L ol game (m e LlaY) Sl aall AL aae <
2ga8 bl J Y1 Gl el Jalall salels  SU o ylall

sl saally el VAN s @l g () i ylall

gL i (ks 21) Sa) oY) i lal) (Sl alia) (S i shal) eyl
Deduction First Party Second Party Case
Percentage (The Employment Office) (the Employer)
QALQ. 5 ‘fu\ Ll =i ,.,,q?)u_x asdle) s Jalall ¢! {3\ s A0 Jetal) Jlaid MLJ o 1 5N Adlal)
KPPYRY daal) Jilaa daid &I?J\j dal) Ged gl Cldal gall Dl A M’J\ N i c_ﬂjm\}t,d\ alal ol Liaia Jalall
2l B die JAA 4 s I e ¥ U
Provide accommodation for the Worker And return
him to his Country and compensate the Second Replace the worker with Case 1: The worker is
N/A Party to provide another Worker with the same another under the same physically unfit or
specifications or the Termination of the Contract specifications or suffering from a
and return value for service and fees within ten terminate the contract communicable disease
days.
sar sl g jAl Jae alial alss }i o3 lale) 5 Jalall ¢ 5l R . d‘:aj\ ud‘) A éﬁbﬁ\
ARl ey a1 s e Gy AL Jaladl Jlaial S Aol daladl J8 (e
KEPYRNY M\@ﬂ}\k_ﬂsm\}a&\u\dg);\&b):\ﬁﬁtfu‘u#\ inll S i“h\}d\ dAl;d\uU:m -
Ahl B e A & sl 5 deadll Jilie Al pla ) o= et ora
PR 2088 OF5 poe & oo 3 Clial sall
Providing accommodation for the worker, returning | Replace the worker with Case 2: Rejection of
him/her to their country and reimburse the first another under the same the position by the
N/A party by means of replacing him/hgr w_ith another specifications or domestic worker or the
worker under the same specifications or terminate the contract worker does not meet
terminating the contract and refunding service and redeem service the agreed upon
remuneration and fees within ten days remuneration and fees specifications
el Al Al il ol 25 e sadU adile) 5 Jalall o) 5 ey LAl daled) Jlagad ““{”\ “;jj\ui ”‘;‘
........ L«_dr- Fidﬂu)gﬂgm\q)u\u@ﬁ{ﬁid&g;u i)l e ol izl gall A“;\fjm‘yd‘?\jﬁ
SsaB VIl | e Bl e R gl dinl) e 5| i sall iy Aaxdl) Qe g s sl 5 A Oﬂiﬂ e
%25 _eh”\ 3 e ADA daaall '?}"Jnj _:\;3&\}
The agreed | Providing accommodation for the worker, returning | Replace the worker with Case 3: The second
upon him/her to their country and reimburse the first another under the same | party’s desire to return
percentage party by means of replacing him/her with another specifications or the domestic worker
is %........ and worker under the same specifications or terminate the contract for reasons other than
shall not terminating the contract and refunding service and redeem service the two cases
exceed %25 remuneration and fees within ten days remuneration and fees mentioned above

Second Party/ L <kl

6|Page

First Party /Js%) <kl




Quit - Article (4)

() 33l Jand) & 3

In case the domestic worker absence from the work in a violation
of the conditions of its work permit and employment contract
during the agreed upon probation period in accordance with the
above-mentioned Article, starting as of the date of the second
party’s receipt of the domestic worker, the second party shall
have the right to a refund of the recruitment service costs and a
deduction of %.......... but no greater than %25 of the total
amount. In case the above took place after the expiration of the
probation period, starting as of the date of the second party’s
receipt of the domestic worker, the second party shall have no
right to claim any amounts from the first party.

In the case where an insurance policy is taken against breech by
the worker, the second party cannot claim two compensations
for one event.

el et Ja g ) Adllaally Jandl el Jaladl & 3 Jlay
eai) ALl salall Ledde il 3o il 5 8 MR Jaall S
SOl o plall gay J jiall Jalall UGN o lall 2B Gy )5 (g
D5eE Y O Glo L A aad 5 el deod Jilie s il
Ll any Jaad) & 35 Alla & Ll aliall  Man) (0 %25 4l
Y JsY) Gkl ol e i) daladl a3l e 3y il 5 5
JsY Gl e e b ddUaall G Caylall 3as

JsY Gkl (e sl (e geal) S5 Y JIsaY) gaenas
ol dalall i e cpdil) Jay el 38,5 (i st
dic 5 Janll gy e Jo g il Adllaally G Gl (sl Jaall
ezl

The Expiration of the Contract - Article (5)

(5) Balall - il plLali)

This Contract may not be Terminated prior to finalizing the

relevant Works unless otherwise mutually agreed upon.
1. Any violation by either party to its obligations under this

Contract and/or the Law shall constitute sufficient grounds

for Terminating this Contract.

In case the first party desires to terminate this contract for

his own reasons, the first party shall compensate the
2. second party for all amounts the second party incurred (for
recruitment and fees paid to the government, if any) in
addition to a delay penalty of BHD .......... per day.
In case the second party desires to terminate this contract
for his own reasons prior to the arrival of the domestic
worker, the first party shall have the right to deduct a
percentage of the recruitment service charges it incurred
to recruit the domestic worker of % ........ but not exceeding
%20 of the total recruitment service charges.

deadl Sl J S8l eled) s W GWY) s e G
anf JMa) skl gl To i Lw Liindy e GE)
L0l 5 gl 13 ASaY Tk 5 ) jaall aslel L oy yhall -1

el 25t Ol 2l sleily J¥) skl e ds

Jilae) ass ) allaall wesy  JEI Caall (g ety o 5L

LsS ((@any o) LesSall asully caliinyl deas 22
e

Jib 4l 3 g Y el elgily A Gaplall A 5 Jla s

Lot A Blaialy 3adl ¥ Gkl ¢ i) deladl J g

Jalall pifin LA A A Red Qi Gl 4
Ay dead Qe sl (e %20 gl s 3l

General Provisions - Article (6)

(6) B4l - Adle alSa

Law Ne 19 of 2006 Regulating the Labour Market and its
a. Executive Regulations shall be applicable to all matters
not provided for in this contract.

This Contract is concluded in two copies, one for each
party, along with a copy of the offer letter translated into

b. ( ) language addressed to the Domestic Worker.
In case of any conflicts, the Contract in Arabic language
shall prevail.

The parties may, upon mutual Agreement, add further
provisions as long as they do not contradict the agreed
upon provisions of this Contract or the Law.

Second Party/ S5l k)

7|Page

Janl 3 g aalaii iy 2006 dind (19) o ¢l ko
138 Lgaliiy o) i) dilosall auen ol Al s3iaad) <l ally
_daal)

L 3y Adnd b JSI ald (it (e il 18 A

Julall ( ) Gl Fas e daall (e Adns

@ e st Jlag Ly oally )l diall (i adind g ¢ J3all 2
Al ada

Vi e clili) o)Al dag i (ol ddlia) dall Cal LY g
Ol gl el e KA i () S

First Party /Js¥) <ihll




Section (3): (Work Relationship)

(Sandl dBe) 1Y acidl)

Employment Contract of
Domestic Worker and the Like

dasa B (pag (N ia Jalal Jus i

This contract was concluded on ........cccccvveennneienennne. e SIS (g el 138 ol ) Q¢ [ R T s b Al
Date: / /20 by and between the Employer and the olial agilily 33)) 1) I jiall Jaladl 5 Jaad) caalia
Domestic Worker whose information is as follows:
Details Of The Employer: Seaad) cala eilily
Name: )
Nationality: spaial) CPR. No. il o )
;uh.'uﬂ o ;5}.:/ éﬁ)h :u.'\..u Kla. 1O giad)
Area: Block: Street/ Rd. Building: Apartment: Address:
Contact No. ey Al i
Email: 2 9 ASIYY &yl
The Domestic Worker's Information: 1Al Jalad) elily
Name: )
Nationality: spaial) Paﬁzort sl Ak
Marital Status: e Laiay) Al Sex: rouial)
Date Of Birth: 13hal) G Age: )
Contact No. :Juaiy) ad i | Email: 9 AN 4y )
Article (1) (1) 8aLal)

The Domestic Worker shall work for the Employer under
the latter Supervision and Management as a

subject to the Employment Offer attached
here to.

Hgar 430y 48d cnd Jeddl calia gl il delall g
il Vg (38 5al) Janll Gn ge 385

‘ Article (2) - Duration

Sial) 524 — (2) BaLall

This Contract shall Remain Valid, for
COMMENCES ON =---=-=-=-=nmnmmmmmn and ends on ---------------
--according to the (first and second sections from the
main contract), this contract must be displayed and
signed by the worker before his arrival to the country, to
implement offered and approved to predefine working
with the employer, the contract can be automatically
renewable for further period unless either Party notifies
the other that he is does not want to renew the Contract.
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| Article (3) - Remuneration

AY - (3) saal)

The Domestic Worker shall receive a salary of
( ) , payable on of
every calendar month in Cash under a Written Evidence
or by Bank Transfer.

Al Jalall g g5

Domestic Helper's Signature
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The employer’s signature




Article (3) - Employer’s shall:

Jaad) aalia ciba) ) - (4) Balal

10.

11.

Notify Labor Market Regulatory Authority if the domestic worker
is absent from work in violation of the conditions of work permit
issued for the worker.

Provide a proper accommodation for the domestic worker
equipped with the necessities of life and respects his humanity
and privacy.

Provide the domestic worker with clothes and food and ensure
him/her proper living conditions.

Respect the domestic worker dignity and humanity.

Provide tools of safety in places of work to protect the domestic
worker from all risks of relating to work.

Incur all fees and expenses of the issuance, renewal and
cancellation of work and residence permit of the domestic
worker.

Regularly pay the domestic worker salary. The employer shall be
relieved only after the domestic worker signs the receipt of his
salary in the register intended to be used for such purpose or by
transferring the salary to the domestic worker's bank account at
the latter’s request.

Provide health care and consideration to the domestic worker's
health conditions.

Enable the domestic worker to communicate with his relatives
periodically and regularly.

Without prejudice to Article 3 of section 2 ((Recruitment)) of the
contract concluded by and between the recruitment office and
the employer, the latter shall incur the costs of the domestic
worker repatriation.

Compensate the domestic worker's relatives if the domestic
worker died during the validity hereof, in equivalent to the salary
of full two months, provided that the domestic worker must
complete one year at least in service.
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Article (5) - The domestic worker's obligations:

i) Jalad) clal 31 - (5) Babal

Not leave the Work, other than the cases provided for Bahrain
Labour Law

Perform the agreed work sincerely and show due diligence.

Follow the instructions issued by Employer and his Family
members, in a manger that does not endanger him or humiliate
his human dignity.

Keep the confidentially of all matters that come to his
knowledge because of his residence and work for the employer.
Comply with the laws and Regulations applicable in Kingdom of
Bahrain, as well as the prevailing customs and traditions.

Maintain all properties of the Employer and his Family.

el Jalall g g5

Domestic Helper's Signature
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The employer’s signature




Article (6) - Probation period

4 a0l 5 458 - (B) Skl

Without prejudice to Article 3 of section 2

((Recruitment)) of the Contract concluded by and
a. between the Recruitment Office and the Employer,
the Probation Period shall be the period of warranty
stipulated in the same article.
The domestic worker shall undergo probation period
of three months from the date of work
commencement pursuant to Article (3) hereof. The
domestic worker may not be appointed under the
condition of probation for more than one time. The
employer may return the domestic worker to the
recruitment office if the domestic worker was found
unfit.

The domestic worker and employer may terminate
the contact during the probation period if they found
c. that the continuity of the contract shall be
unsuitable, provided that serving notice to the other
party one day at least before the date of termination.
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Article (7) - End of service gratuity

Aaril) g S - (7) Bakal

Upon the expiry of his employment contract, the domestic
worker shall be entitled end of service indemnity
equivalent to the salary of half of month for every year of
the first three years of work and salary of full month for
every subsequent year. The domestic worker shall be
entitled end of service indemnity for the fracture of year
that he spent in the employer service.
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Article (8) - Leaves

< JaY! - (8) saal

After the domestic worker completes one year at least in
service, he shall be entitled to paid annual leave of thirty
days at the rate of two and a half days for every month
worked. If the domestic worker's period of service is less
than one year, he shall be entitled for leave in proportion
to his period of service. The domestic worker may waive
his right to the leave against financial compensation.
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Domestic Helper's Signature
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Article (9) - Contract expiry

sinl) LRI - (9)

Unless otherwise agreed, this contract shall expire upon
the expiry of its period unless renewed pursuant to
Article (2) hereof or in any of the following cases:

Either party may terminate this contract by
notification of thirty days at least. The contract shall
remain valid during notice period, and the parties
hereto shall fulfil all the obligations pertaining to
the contract.
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If the contract was terminated by either party for
c. legitimate reasons, i.e. the violation of either party
of his obligations under this contract or law.
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Article (10) - General Provisions

Lle alsal - (10) 33kl

All the matters not specifically provided for herein shall
a. be governed by Labour Law Ne 36 of 2012 for the
issuance of Law of Working in the Public Sector.
This Contract was executed in three copies, one per the
Recruitment Office and the Employer and translated
b. copyin( ) for the Domestic Worker. If a dispute
arose regarding this Contract, the copy executed in
Arabic shall prevail.
The Employer and Domestic Worker may add other
conditions by agreement, provided that these
c. conditions shall not conflict with this Law, the
Employment Offer attached hereto or the applicable
Law.
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Domestic Helper's Signature
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The employer’s signature




